a Embr EVIDENCE INFRASTRUCTURE FOR PERIMENOPAUSE

FREE GUIDE - 8 SECTIONS

The Career Performance Guide
for Hormonal Transitions

A practical framework for understanding your energy, focus, and
cognitive rhythm. Written for women in high-performance careers who

want a system, not a symptom list.

The evidence gap that is costing you

Perimenopause is not a sudden event. It is a transition that can span a decade, beginning as early as the mid-thirties and
continuing well into the fifties. For most women, it arrives during the period of their highest professional responsibility and it

arrives without a manual.

The problem is not biological. The problem is structural. Symptoms reported verbally in a 10 minute GP appointment
carry no clinical weight. Without data, without patterns, without evidence, the conversation goes nowhere. Women are
dismissed, undertreated, and left to adapt in silence.

1 1n 2 women experience significant cognitive or performance disruption during perimenopause. Fewer than 10%
have access to structured clinical support.

£2 8bn estimated annual economic cost of menopause-related productivity loss in the UK alone. Perimenopause
accounts for a significant and unmeasured share.

10 IT1II] average GP appointment length — the window in which a decade of symptoms must be summarised,
evidenced, and acted on.

This guide exists to close that gap. Not with wellness tips. With a framework for understanding your own patterns, building

your evidence, and walking into every clinical and professional conversation armed.



What your hormones are actually doing

Perimenopause is defined by fluctuating and eventually declining oestrogen and progesterone levels. But the clinical
definition misses what women actually experience: the variability. Some weeks feel near-normal. Others feel like a different

person altogether.

This is not psychological. Oestrogen influences over 400 processes in the body including brain function, energy

metabolism, sleep architecture, and mood regulation. When its levels fluctuate erratically, those systems fluctuate with it.

"The variability is the symptom. Telling a woman she seems fine today is not a clinical response to a condition defined

by fluctuation.”

Three hormones matter most for professional performance:

Oestrogen drives cognitive clarity, verbal fluency, emotional resilience, and energy availability. When it drops, so does
everything built on those foundations.

Progesterone supports sleep quality and anxiolytic function. Its decline in perimenopause is often responsible for the

anxiety, sleep disruption, and emotional volatility that many women experience as the first symptoms.

Cortisol becomes dysregulated when oestrogen declines. This is why stress hits harder, recovery takes longer, and the
afternoon energy crashes that many high-performing women report are not about willpower.

SECTION 03
Your cognitive patterns are not random

Brain fog is not a vague complaint. It is a measurable disruption to working memory, processing speed, and executive
function, all driven by oestrogen's role as a neuroprotective agent. When oestrogen fluctuates, so does the brain's access to
glucose, its primary fuel source.

The important insight for professional women is this: cognitive disruption in perimenopause follows patterns. It

correlates with cycle phase, sleep quality, stress load, and time of day. Once you can see the pattern, you can work with it.

WHAT THE RESEARCH SHOWS

@ Verbal memory and processing speed are the cognitive functions most affected by oestrogen fluctuation, not
intelligence or capability.

@ Cognitive symptoms are most severe in late luteal phase (days 22 to 28) and improve markedly in follicular phase (days
1to 13).

@ Sleep disruption compounds cognitive symptoms by 30 to 50% the following day. Sleep quality is the single highest-
leverage variable most women can influence.

@ HRT, where clinically appropriate, has been shown to restore cognitive function to near-premenopausal levels within 3
to 6 months of initiation.



Mapping your energy architecture

High-performing women are accustomed to managing their output through discipline. In perimenopause, this approach fails.
Not because the discipline disappears, but because the underlying biological architecture it was built on has changed.

The alternative is not to work less. It is to work with precision. Understanding when your energy peaks and crashes

allows you to protect high-value output windows and schedule recovery intentionally.

PHASE DAYS COGNITIVE STATE BEST WORK TYPE
Follicular 1to 13 High clarity Strategic decisions, presentations, complex analysis, new
Rising oestrogen, verbal fluency strong ~ Projects
Ovulatory 14 to Peak energy High-stakes negotiations, public speaking, relationship
e Oestrogen peak, high confidence building
Luteal 17to Variable Administrative work, deep individual focus, editing, process
8 Progesterone rise then fall, detail tasks
focused
Menstrual 1to5 Rest phase Review, planning, 1:1s, lighter work where possible

Lowest hormone levels, reflective

In perimenopause, cycles become irregular and these phases less predictable. Tracking your own patterns over 4 to 6

weeks will reveal your personal version of this architecture.

Scheduling around your biology

You cannot change your hormones through your calendar. But you can stop fighting your biology and start designing around
it. The women who navigate perimenopause most effectively in professional contexts are not those with the least severe

symptoms. They are those with the most accurate self-knowledge.

THREE SCHEDULING ADJUSTMENTS THAT MAKE THE MOST DIFFERENCE

4 Protect your morning cognitive window. Cortisol peaks in the first 2 hours after waking. For most women in
perimenopause, this is the clearest cognitive window of the day. Schedule your hardest thinking here. Do not fill it with
email or meetings.

@ Build a 2 to 4pm buffer. The cortisol and oestrogen interaction creates a consistent energy dip in the early afternoon
for most perimenopausal women. If possible, schedule administrative work, calls, or movement here. Avoid high-stakes
decisions in this window.

% Map your diary to your cycle phase where you can. Once you have 4 to 6 weeks of data on your own patterns, you
can start aligning your highest-output commitments with your high-energy phases. Even approximate awareness is
better than none.

This is not about doing less. It is about concentrating your highest-value output into the windows where you are at
your most effective and protecting those windows deliberately.



Walking into your GP appointment prepared

The single most transformative thing a woman can do before a GP appointment about perimenopause is arrive with
evidence. Not a list of complaints. A structured, data-backed account of what is happening, when, and for how long.

GPs have 10 minutes. They need clinical anchors. The women who leave perimenopause appointments with a treatment
plan are disproportionately those who came in with something written down.
WHAT TO BRING TO YOUR APPOINTMENT

4 Asymptom timeline. How long have you been experiencing symptoms? Note the first time you noticed each symptom
and whether it has changed in frequency or severity.

@ Severity scores. Rate your sleep, cognition, energy, mood, and physical symptoms on a 1 to 10 scale. A 30 day
average is more clinically useful than a description of how you feel today.

4 Pattern evidence. Are symptoms cyclical? Worse at certain times of day? Correlated with specific triggers? This is the
data GPs cannot gather from a 10 minute conversation.

& Your priority questions. Write them down before the appointment. You will forget them in the room. Lead with the one
thing you most need answered.

4 HRT context. If you have not tried HRT, say so and ask to discuss candidacy. If you have, note the type, dose, and
how long you were on it.

If you are dismissed: Ask for a follow-up appointment. Ask for a referral to a menopause specialist. Document that you

asked. The evidence you bring to that second appointment matters more than the first.

Navigating perimenopause in the workplace

The professional impact of perimenopause is real, measurable, and almost entirely unaddressed by current workplace
infrastructure. Most DEI programmes cover gender, race, disability, and neurodiversity. Aimost none address the hormonal
transition that affects 100% of women during the years of their peak career capital.

You have three options in any workplace: advocate, adapt, or both. There is no universally correct answer. What matters is
that the choice is yours, not the result of struggling in silence.

WHAT YOU ARE ENTITLED TO ASK FOR

4 Flexible working arrangements: start times, location, meeting-free focus blocks

@ Temperature control in your workspace (hot flashes are not a preference)

@ Reasonable adjustments under the Equality Act 2010 (UK) where symptoms constitute a disability
4 Accessto occupational health for a confidential assessment

4 Amenopause policy. Ask if one exists, and if not, ask why.

60% of women in our early research survey said they want their employer to cover the cost of perimenopause support
tools. The demand exists. The infrastructure is now being built.



What to start tracking today

You do not need an app to begin. You need consistency. Tracking five dimensions daily for four to six weeks will give you
more clinically and professionally useful information about your body than most women accumulate in years of GP

appointments.

Sleep quality Rate 1 to 10. How rested do you feel? Note any night sweats, waking times, or difficulty falling asleep.

Cognitive clarity Rate 1 to 10. Focus, memory, speed of thinking, word retrieval. Be honest. This is the most clinically
underreported dimension.

Energy level Rate 1 to 10. Physical and mental vitality. Note if it drops at a consistent time of day.
Mood stability Rate 1 to 10. Emotional regulation, resilience, and the absence of anxiety spikes or irritability.
Physical symptoms Rate 1 to 10 (10 = minimal). Note specific symptoms: hot flashes, joint pain, headaches, palpitations.

Log daily triggers alongside your scores: poor sleep, alcohol, work stress, exercise or lack of it. After 30 days, the
correlations will become visible. That is your evidence.

Embr is building the infrastructure to do this automatically. Structured daily logging, Al pattern recognition, and GP-

ready clinical briefs generated from your data. Join the waitlist at embr-platform.netlify.app.

Ready to start tracking?

Embr turns your daily symptom data into clinical-grade evidence. Join the waitlist for early access.

embr-platform.netlify.app
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